Tentative Agrecments Reached for Changes in the
Collective Bargaining Agreement

hetween
the City of Chicago
and

the Teamsters, Local 700, SPCOs
January 9, 2023
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Tentative Aercement on UNJON PROPOSAL #1
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AGREEMENT BETWEEN
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THE CITY OF CHICAGO ﬁ
O I poar?
AN
o
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL UNION NO. 700 N

(Supervising Police Communicatioas Operators (SPCOs))
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Effective through June 30, 2027

Ratified by City Courcil effective



7 / 0 c,l h/ Ve

L T
Union Proposal #7—withdrawn by union on 10/24/22 ! lq! 27 ;A —(J
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Union#7 Section 5.2 Change of Day Off ¥ YT Luj,ﬁyo

Regular days off for employees covered by this Agreement may be change:! o meet the needs of
the Employer. When there is an operational need to change days off, the Employer shall first
seek volunteers. If there are not enough volunteers, the Employer will change an employee's day
off by seaiority, the least senior gruployee first, provided that two (2) weeks prior notice is given
to the employee and there are no extenuating circumstances,
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HOLIDAYS CaM b ol

Section 6.1 Full Time Saisried Employees

Fuil time salaricd employees shall receive the following days off without any change in their

regular salary, provided the employeg is in pay status the fufl scheduled work day immediately
preceding and the full scheduled work day immediately following such holiday, or is absent from

work on one or both of those days with the Employer's permission; such permission will not be
unreasonabiy denied:

1. New Year’s Day

. Dr. Martic Lother King Jr.'s Birthday

. Lincoln’s Birthday

. Washington's Birthday

. Casmir Pulaski Day I)Dy 7 ol Lo

. Memorial Da i N -
. Juncteenth ¢ g)W ;’\";,f/” $-le-2 3
. Independence Day

9. Labor Day

10. Columbus Day

11, Veterans Day

12. Thanksgiving Day

13. Cheistmas Day

o N

od ~J N W

In addition to the foregoing thirteen (13) bwelve-{12) paid holidays, employees shall receive one
(1) personal day, which may be scheduled in accordance with the procedures for vacation
sclection set forth in Section 7.2 below. An employee shall not be required to schedule said
persanal day in the vacation selection period. [f an employee elects nat to schedule said personal
day as provided above, the empioyee may request his//her Deparument to use satd personal day.
If an emupioyee is required to work on & scheduled personal day by the Emplover, the employee
shall be entitled to holiday pay pursuant 1o Section 6.2.
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Union Proposal #17---withdrawn by union on 11/14/22

Union#17 Section 11.4 Limitation on Use of File Material

It is agreed that any material and/or mattes not available {or inspection, as provided for in
Section 11.3 above, shall not be used in any manner or any forum adverse to the employee's
interests. Anons mous materials shall not be placed in an gmployee's persennel file.
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Tentative Ayreement on Union Proposal #22

ARTICLE 13
DUES DEDUCTION

Section 14.XX D.R.IV.E.

The Employer agrees to deduct (rom the pay of those employvees who individually request
voluntary contributions to DRIVE. DRIVE shall notify the Employer of the amounts
designated by each contributing emplayee that are to be deducted frown the employee's
paycheck on each payday provided that all employees contribute in the same amount. The
Employer shall transmit such deductions to DRIVE National Headquarters on a mounthly
hasis along with the name of each cmployee on whose behalf a deduction is made, the
employee's Social Security number and amount deducted from the employee's paycheck,
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Tentative Agreement on Union Proposal #28

New Section Employee Orientation

The employer shall provide the Union with advance notice regarding the date, time, and
location of new employee orientation. At the start of the meeting, the union shall be given
time not to exceed one hour to present the benefits of union membership.
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

Union #2 Section 4.2 Pay Disputes (New Section) (3-10-23 The Parties Have Reached a
Tentative Agreement)

a.  All regular base wages will be paid to employees not later than the next regular pay day
foliowing the end of the payroll period in which it is carned. All overtime or premium
pay shall be paid to employees not later than the second regular pay day following the
end of the payroll period in which it was eamed. In the event of an arbitration involving a
dispute arising solely under this Section, the losing party will pay the entire amount of the
arbitrator’s fee.

b. In the event an employee's paycheck, at the time specified in paragraph (a) above, fails to
include all of the regular base, overtime and/or premium pay to which he/she is entitled,
the Department will correct that shortage, provided the employee promptly notifies the
Department's timekeeper in writing. Any claims by an employee that the employee was
not properly paid are subject to Article 12 of this Agreement. In addition, and in order to
expedited resotution of any such claims, the emiployees shall promptly submit all such
claims to the Department timekeeper on the “Employee Payroll Inquiry Form” attached
to this Agreement as Appendix A. The employee's submission of such a Form shall toll
the period for further processing of the grievance filed by the Union with respect to that
claim until such time as the Employer has investigated the claim and provided the
erpioyee with a final response. If the Department concludes that there is a shortage in
the employee's paycheck, and if the amount in question exceeds $100.00, the Department
will subrit a supplemental payroll to the Comptroller to over the shortage, and will issue
the employee a check in that amount en the City's next scheduled check/deposit advice
delivery date after the timekeeper is notified of the employee’s complaint. Shortages less
than $100.00 will be added to the employce’s next regular paycheck.

c. Where 2 contract grievance or discipline appeal filed under Article 11of this
Agreement is settled. or is resolved by an arbitrator, Department Representative or
the Human Resources Board on terms that include a2 monetarv pavment. such
monetary pavment shall be made withing six (6) weeks of the time the final
determination of the amount owed,

CITYS PROPOSAL Section $.9— (New Section) (3-10-23 The Parties Have Reached a
Tentative Agreement)

(a) Effective no later than four (4) months after the date of ratification. the pa\ment of
wages for emplovees provided herein is due and pavabie on the seventh and twentx-
second dav of each month.

(b) Within ninery (90) calendar days of ratification of this Agreement. emplovees shall
enroll in direct deposition and register lo receive their nofification of pav deposit
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

advice electronically through the Emplover’s program for that purpose (currently
known as “GreenSlips”) if they have not done so alreadv. Emplovees will receive
their notification of pav and deposit advise electronically through GreenSlips the
first payv period after repistering for GreenSlips,

CITYS PROPOSAL Section 10.5 Family and Medical Leave (3-/0-23 The Parues flave
Reached a Tentative Agreement)

Bargaining unit employees who have been employed a minimum of twelve (12) months, and
who have worked 1,250 hours in the preceding twelve (12) months, shall be entitled 1o up to
twelve (12) weeks unpaid (eave within a twelve (12) month period for any of the following
reasons:

|, for the birth of an employee's child and to care for such child,

2. for the placement of a child with the employee for adoption ar fosier care;

3. to care for the employee's spouse, child, or parent with a serious health condition;
and

4 duc to & scrious health condition affecting the employee.

Natwithstanding the above, leaves taken for the reasons outlined in #1 and #2 above shall
be taken consistent with section 10.11 of this CBA, and 10.5 does not provide anv
additional benefits for said leave other than those set forth in 10.11 below.

All such leaves are subject to the provisions of the Family and Medical Leave Act and the
regulations thereunder, as wel! as the policies of the Employer in effect as of the date of this
Agreement.

During any leave taken pursuant to this provision, the employee's health care coverage shall be
maintained as if the employee were working, and senionity shall accrue.

CITY PROPOSAL ON Section 10.8 Medical Leave: (5-3-23 The Parties {{ave Reached a
Tentative Agreement)

Non-probationary ¢employees shall be granted medical leaves of absence without pay upon
request. Said medicul leaves of absence shall be granted in increments of two (2) week a
minimum of one (1 -fer-up to three (3) months, provided said leaves shall be renewable for
ene-month like three (3) month periads, for a total medical leave of absence up to one (1) year
The Employer may request satisfactory proof of medical leaves of absence. Employees on
medical leaves of absence shall return to work promptly after their doctor refeases them to return
to work. An employee on a medical leave of absence shall be returned to work upon the
expiration of his/her leave, provided the employee has complied with the Employer's procedures

which shali be provided (it employee prior W ihe sisel ol said leave. i an empivyie o granted

Page 2 of 4



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“\EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreement(s

an extension of his’her leave, he/she shall be returned to work upon the expiration of the leave's
extension, provided the employee has complied with the Employer's procedures. Legve

Seniority shall accumulate for employees on medical leaves of absence for only up to one (1)
year. After one (1) year, an employee on a medical leave of absence shail return-to-work er-be
subjeet to the break-in-service provisions-in-Seetion-8:3-retain, but not accumulate seniority

Employees who return from medical keave of absence within one (1) year shall be reinstated to
their former job, subject to layoff and recall provisions of this Agreement. If the employee
returns to work after more than one (1) year on a medical leave of absence, the employee shal] be
returned to his/her former job it if is open. [fnot. the employee will be placed on a list for
reinstaternent.

Union#20 Section 13.1 No Strike the (3-70-23 Union withdraws and agrees to KEEP Status

Quo

UNION PROPOSAL #10 Section 8.1 Continuous Service (3-10-23 The Parties Have Reached
a Tentative Agreement)

Centinuous service means continuous paid employment from the employee's last date of hire,
without a break or interuption in such paid employment. In addition, an employee earns
continuous service credit even though he or she is not paid for:

@ An approved. unpaid leave of absence of thirty (30) days or less, ¢ layoff of for

two (2) vears if the emplovee has 5 vears of service or more. or layvoff for one
{1) vear if the emplovee has less than S vears of service. {40y daysorless:

UNION PROPOSAL #11 Section 8.2 Interruption in Service (3-10-23 The Parties Have
Reached a Tentative Agreement)

Employees who work a minimum of eighty (80) hours per month shall be credited with
continuous service for the ime worked. Continuous service credit will not be eamed for
absences without leave, absences due to suspension, unpaid leaves of absence for more than

thirty (30) day, lavoff for the time specified in 8.1 (a) above, layotf-forty-{(48)-days, or for any
other unpaid leave or other interruption in service not specifically referenced in Section 8.1

above.

Page 30fd



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

UNION PROPOSAL #26 Section 16.3 Lavoffs and Recall (3-/0-23 The Parties Have
Reached a Tentarive Agreement)

Q1 The least senior employees in the affected job classification in the department shall be laid off
first, provided they have the ability, qualifications to perform the required work, and the
employee's job performance are equal among the other employees in the job in the department
and provided further that the layoff doss not have a negative effect on the Employer's cfforts to
ensure equal ernployment opportusnities.

& Employees who are laid off shall be placed on recall list for a period of one (1} vear
if the employee has less than five (5) vears of service at the time the lavoff be_an. or
two (2) vears if the emplovee has five (5) vears of service or more at the time the

la\off began. If there is a recall, cruplosees Emplovees in the affected job
classification who are still on the recall list shall be recalled in the reverse order they
were laid off, provided the employee has the then present ability to perform the job to the
Fmployer's satisfaction without further training. Employees who ave eligible for recall
shall be piven fourteen (14) calendar da\s’ notice of recall and notice shall be sent ta
the emplosee,

Cﬁh/w Employees shall retain and accumulate seniority and continuous service while on layoff

" for up to two (2) years, depending ou their years of service of2p-days-arless, subject

to the terms of Article 8 of this Agreement

UNION PROPOSAL #13: Section B.7 Filling of Permanent Vacancies (5-3-23 the union
withdraws)

~

" . f" PR é \ 1) ‘
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Science Meles Date Cicely Po: VZLL'AI?IQ P Date 24,

Local 700 Chict Spokes Person Cuty of Chicago SSSCEhrerSpokas Povrsen
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Tentative Agreements Reached for Changes in the
Collective Bargaining Agreement
between
the Cits of Chicago
and

the Teamsters, Local 700, SPCOs
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Section 4.8—Acting Up (Union#6)

The Employer may assign employees to perform, and be held accountabie for, substantiatly ali of
the duties and responsibilities of a higher rated job classification not covered by this Agreement.
Such assignments will be equitably rotated amoag eligible employees assigned to the affected
shift, in accordance with the Employer’s protocols for such assignments. For purposes of this
Section, employees with less than one vear of experienceasa Supervising Police

Communications Operator will not be considered eligible employees. Employees shall have

no right to refuse to accept such assignments. For such assignments that continue for more than
five (5) hours eontinues through ao entire shift, the employee will receive four (4) et
hours of pay at his or her regular rate of pay, unless the empioyee elects 1o be compensated in the
form of compensatory time. If the assignment continugs for three (3) hours —up to and

including five (5) hours, the employee will recedve two (2) hours of pay at his or her regular
rate of pay, unless the employee ejects to be compensated in the form of compensatory

time, Notice of said election must be provided by the employe to the Employer’s designated
representative by no later than the end of the affected ghifl. Ed

Section 10.1 - Bereavement Pay (Uniop #14)
In-the-event of o death ja-en-cmployee's-immediatefamily or domestepartaer

HWMHM%HMMM to-e-maximum-ofthree(d)

tive-days-ineluding theday-of the funerahWherodeath-oerurs-and the funeratis
m—be-be&d—e&t—e!—l-mﬂm& m&hmd—mmebmwm
eatitled-to-a-maximum-offive conscentive davsDuringsuch leaversn-bourly-employee
shall-reccive-hisdier regularsteaight-time pay-for such time-as-he/she-is required-to-be
»wawmwmmwwmmw
shallreccive theleaveof abseacewithout udditionelcompensation:

wife-brotheror-sisier-(including step-or-half); sen-or daughter

MW!&MWMWWW

Memm-iw&wwmwwm .V
U

Daan 3 afil
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permu%wlaﬁmd@:*&m{%wm&regular-wéw%wﬁmmm
sh-months:-are-each eighteenyears-of-age-or-older-not-married-to-anyonesnol related
MW@MMWWMWW%
theirBanaeialresponsibiti tmmmwmm;mm
the-emploveemust register the demestiepartaer's-aanrewith-the City-of Chicage:

Bereavemtent leave is availahle for up to three consccutive work days for a desth in the
farnily. The ieave must be consecutive workdays; pon-contiguons workdays may not be
granted. Leave is granted for immediate family members including the following: mother,
father, spouse, domestic partner, brother or sister (including blood, step or half), son or
daughter (including blood or step or half), father-in-law, mother-in-law, davghter-in-law,
son-in-law, brother-in-law, sister-in-law, grandparents and grandchildren, court appointed
legal guardians and a person for whom the emplovee is a court appointed legal guardian,

If the deceased resided/passed in a stale not contiguous to linois or another country and
the employee is travelling to the state or country in which the deceased resided/passed, up
to five consecutive workdays will be granted for the death i family. The leave must be
comsecutive warkdays; non-contiguous days may not be granted. The following are
considered to be states contiguous to illinois: Kentucky, Wisconsin, Indiana, Towa,
Michigan, and Missouri.

Employees must provide appropriate documentation (e.g. death certificate, letter from the
funeral home, funeral pamphiet/service bulietin, obituary, etc.) so as to demonstrate that
the leave is within the above stated parameters and that the deceased was an immediate
family member. If the employee took more than three days of bereavement leave, they must
also submit proof of travel (e.g. {light reservations, hotel reservations, other travel-related
receipts, or a self-certification) to the state or country in which the deceased resided/passed.
Bereavement leave must be taken within 60 days following the date of death. If ao
employee fails 10 provide appropriate daocumentation, the absence(s) should be considercd
Absent Unexcused. During bereavement leave, an hourly employee shall receive his/her
regular straight time pay for such time as he/she is required to be away from work during
his/ber regularly scheduled hours of work, provided that the employee submits appropriate
documentation. Salaried employees shall receive the leave of absence without additional
compensation, provided that appropriate documentation is submitted.

Section 11.1 —Discipline Procedures (Union #15)
2 Itis the policy of the Emplover that discipline administered by it shall be corrective and

procressive where appropriate. Coasistent with that policy. the Employer within o its

discretion may determine whether disciplinary action shouid be an oral warning, written N

reprimand. suspension or discharge, depending upon vanous factors, such as, but not hmited 10, 3 \ g
NS

N
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the severity of the offense or the employee's prior record. Such discipline shall be administered
as soon as practical afier the Employer has had a reascnable oppertunity to fully invesligate the

matter. If the union believes that discipline was not administered in a reasonable time frame

based on the facts and circumstances, nothing prevents the union from asserting this
arpument during the arbitration hearing before the Arbitrator should a disciplinary

suspension be issued.

Section 18,3 Diseiplinary Action

{d) Notwithstanding anything in this Article to the contrary and until such time &8s a test is
used by the Emplover that can reliably determine that an individual Is under the influence
of cannabis at the time of the test, a pesitive test for cannabis shall not, on its own establish

that an employee was under the influence of cannabis while on duty and on the Employer’s

premises. The Emplover and Upion shall coutinue to meet and discuss. with the poal of

being under the influence of cannabis while on dutv and on the Employer’s premises. Until
such an apreement is resched, Section 18.3(b) remains applicable.

Section 14,1 Dues Authorization (counter to Union #21)

(8) The Employer, upon receipt of a validly executed written authorization card, or at the
written direction of the Union, shail deduct Union dues and initiation fees from the
payroll checks of all employees so authonzing the deduction in an amount certified by
the Union, and shall remit such deductions on & monthly basis to the Union.
Authorization for such deduction shall be revocable under the terms of such written
authorization. The Union shall indemnify, defend and hold the Employer harruless
against any and all claims, demands, suits or cther forms of Hability, including damages,

attorney fees and count and other costs, that shail anise sut of, or by reason of action taken

or not taken by the Employer for the purpose of complying ingoed faith with all
sections and subsections af this Article, or in reliance on any list, notice, certification or
assignment furnished under any of such provisions or in reliance upon employee payroll
deduction authorization cards submitted by the Unien to the Employer. The Employer
shall notify the Union within ten (10) days of any claim, demand or suit against 1t
covered under this Section, and the Ustion shall provide the Employer's defense. The
Employer shall not settle any such claim without the Union’s prior written consent. Ihe

Emplovec shsll reimburse the Usion for failure to deduct and/or, tramsrnit dues that

abowid hisve beew deducted, provided that the Union sball have first notified the
Finolover’s Dirsctor of Labor ¥lations of sach (ilure and 0 ¢ s f50ivd

S das. b,
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[

M
(b} The Employer shall provide to the Union each month the name, address, classification, ™\ )

rate of salary and starting date of the employees in the bargaining unit.
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Section 4.1, Wages (Union #31j

(A)Effective on the following dates, the City will implement the following rates for all
employees:
Effective 7/1/22 3.0%
Effective 1/1/23 3.0%
Effective 1/1/24 3.0% - 5.0%"
Effective 1/1/25 3.0% - 5.0%*
Effective 1/1/26 3.0% - 5.0%*
Effective 1/1/27 3.25%
Aoreement effective through June 30, 2027

“[n each of the three vears 2024, 2025 and 2026, the percentage increase varies
between 3.00% and 5.00%. depending upon the U.S. Citv Average CPI-U. If
the CPI1-U is 5.00% or more, then the percentage increase shall be 5.00%. If
the CPI-U is between 3.00% and 5.00%. the percenizage increase shall be equal
to_the CPI-U, rounded to the nearest tenth of one percent, The U.S. City
Averape June CPI-U released in Julv of the preceding vear will be used to
determine the percentage increases in the three vears 2024, 2025 and 2026.

®Salary Schedule: The satary schedule (Schedule SP) for bargaining unit emplayees
emploved in the Superyising Police Commu nications Operator covered by the

Apreement is attached as Exhibit A, SPCOs will be placed on the attached salary

schedule at the step based on the vears of service as 8 SPCO, and where applicable,
will move o the next step based on satisfactory years of service. For exam ple, an

SPCO with 10 vears of service as an SPCO will be placed at Step 4 of the atur:hed
schedule. veme ng the schedule will be fgtent City practices. 2 -

e [ _-_--:_1“‘. ‘ ‘:. - __'._1!‘&5 _'!\‘
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The umon agrees to witbdraw the following proposals and agrees to keep Status Quo.

Union #4 (Section 4. 5——Czil-m|

Union #5 {Scction 4.6—Work outside of scheduled work week].
Union #8 (Section 6.1 —mental health days).

Union #9 (Section 7.1—increased vacation days).

Union #16 (File Inspection), ‘ .
Usion #19 (Section 12.2 Grievance Procedure) Foi e Union
Union #24 (Section 15.3—Traditional Work). S e M Jo28.4

Uniop #25 (Section 15.10—Saferv), and
Union #29 (Section 17.9—Activity Report),

UAYE
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T annual Monthly  Pay-Period j
Cutrent Rate:  $109,872.00  $9,156.00  $4,578.00
7/1/22 Retro: 511318400  $9,432.00  54,716.00 |
1/1/23 Retro;  $116,568.00  $9,714.00  54,857.00 |

1/1/24 COLA:  $120072.00 $10,006.00  $5,003.00
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Tentative Agreements Reached tor Changes in the
Collective Bargaining Agrecment
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COUNTER TO UNION PROPOSAL #12

Section 8.3 Break in Service

Notwithstanding the provisions of any ordinance or rule to the contrary, senjority or
continuous service of an employee is broken, the employment relationship is terminated, and the

employee shall have no right to be rehired, if the employec:

a. quits or resign
b. is discharged for cause;
c. retires:

d. is absent for five (5) consecutive work days without notifying the employee's authonzed
Employer representative, unless circumstances preclude the employee, or someone in the
emplovee's behalf, from giving such notice;

e. does not actively work for the Employer for 12 months for any reason except military
service, approved Unjon or medical leave of absence, or duty disability leave:

f. is on an approved leave of absence and does not comply with the leave of abseace

provisions, erdoes not retucnfrom-a-nedical leave-ofabsenee withinone{h-vear-of
the leave beinp granted:

g is on layoff for more than twelve (12) consccutive months where the employee has less
than five (S) yeas of service at the time the layoff began,

h. is on layoff for more than two (2) years if the employce has five (5) years of service or
morte at the time the layoff began 7 A a2 (S
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COUNTER PROPOSAL TO UNION PROPOSAL #27:

Section 17.3--Stewards.

Upon request of the Union, the Employer shall allow up to two (2) stewards to request time
off without pay te attend training sessions sponsored by the Union, and such requests shail
be granted subject to the Employer's operational needs. Each steward will be allowed to
take up to forty (40) hours per calendar year to attend such trainings. Nothing prevents a
union steward {rom using their applicable accumulated time to cover such absences if the
request for time off is granted.




Tentative Agreements Reached for Changes in the
Collective Bargaining Agreement
between
the City of Chicago
and

the Teamsters, Local 700, SPCOs

Page 1 of 2
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Union #23 NEW Section Electronic Authorization

Consistent with Section 6(f) of the Illinois Public Labor Relations Act. the Emplover shall

accept and honor verifications of membership and authorizations for pavroll deductions of

Union dues and initiation fees evidenced by electronic communicatiors as provided in state

and federal law.
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NEW Section Electronic Authorization
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Section 20.1 Term of Agreement (counter to Union #30)

The terms of this Agrecmnent shall be subject to ratification by the City Council of the City of
Chicago and concurrent adoption in ordinance form. The Employer and the Union will cooperate

to secure this legislative approval.

This Agreement shall be effective from the date upon which it is ratified by the City Council of
the City of Chicago, and shall remair in effect through 11:59 p.m. on June 30, 2027 3622;
subject 10 the terms of Sections 19.2 of this Article. Thereafter, it shail autornalically renew itsell
from year to year unless at least sixty (60) days and not more than ninety (50) days prior to the
termination date or anniversary thereof, either party gives written notice to the other by Certified
Mail, return receipt requested, and/or electronic mail. to an email address apreed upon by
parties should electronic mail be used, of a desirc to amend, add to, subtract from, or terminate
this Agreement. In the event such notice of 8 desire to amend, add to, or subtract from the terms
of this Agreement is given. the parties shall, within a reasonable time, thereafter, enter into
negotiations concerning the request. [t is further agreed that in the event the City of Chicago
agrecs o or authorizes additiona! vacation, holidays or other paid time off, or voluntary unpaid
time off with any other bargaining unit (excluding police and/or fire) during the term of thus
Agrecment, such additional time off skall be granted to all employeces covered by this
Agreement.
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Section 9.8 Deferred Compensation:

In additlon to the above, effective January 1, 2023, the Empiover will

continue to make contributions. on a dollar-for-dollar basis, under a 401(a) Plan

{or any similar successor plan agreed to by the parties) up to the meximum of $500

per vear based on amounts deferred by each emplovec to that employee's 457 Plan.

Such cantributory obligation shall increase as set forth below:

Effective January 1, 2024, the Employer will contribute $1.50 for each dellar

coniributed by each emplovee under a 401{a) Plan {or any similar successor plan agreed to

by the Union) up to & maximum of 3750 per vear based on _amounts deferred by each

emplovee to the employee’s 457 plan. The Employer will coptinue to make said contributions
throagh in 2025 and 2026.

emplovee to the emplovee’s 457 plan,
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Section 4.9—COVID-19 Pandemic Pay &\)“‘

; Qv\"ﬁ'g"'( >

In recognition of emplovees’ service during the continuing COVID-19 pandemic. all

employees who were on the pavroll. on approved leave. on lavoff with recall rights, at any

time between July 1, 2022, and December 31, 2013 the date-of-final ratification-af-this

Agreenent, and specifically including former emplavees who retired or were otherwise

separated from service on or after July 1, 2022, shali receive {1} a one-time, lump sum

bonus of $1.000.00 on January 1, 2024 and (2] a one-time, jJump sum bonus of §2,000.00 on

January {, 2025,
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NEGOTIATIONS BETWEEN
THE, CITY OF CHICAGO (“EMPLOYER"} SFCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

Section 10.11 — Paid Parental Leave (New Section) (//-14-22 The Parties Have Reached a
Tentative Agreement)

An emplovee wishing te take paid parental leave must apply and be eligible for
Family Medical Leave Act (FMLA) leave. An emplovee is eligible for FMLA leave if they
have been emploved by the City for at least 12 months before taking the leave and has
worked at least 1250 hours during the 12-month period immediately prior to the leave.
Effective January 1, 2023, eligible employees mav be pranted the following paid parental

leaves, in conjunction with and as part of an approved FMLA leave:

o Up te twelve (12) work weeks of paid parental leave for either the birth of the
employee's biological child or children, (including the employee’s biological children
born using pestational surrogacy), or for the adoption or foster of a child or children
by the employee. Any paid parental leave is to be taken within the first year
following either the child or children’s date of birth, or the initial date of placement
in the emplovee’s home in the case of adaption or foster care, Paid parental leave
may only be taken once per birth or placement event and must be used before a
biological child turns one (1) vear old or prior to the one (1) vear anniversary of
initial placement in the case of adoption or foster care. Any unused paid parental
leave will be forfeited at the end of such a rolling year peried.

» Up to eight (8) work weeks of paid leave for employees who are acting as pestational
surrogates for their own recavery for routine childbirih, If postpartum
complications arise that require additional leave, the emplovee may receive a
maximum of twelve (12} work weeks of paid leave, provided that sufficient medical
certification is provided to the employee’s department. Such paid leave may only be
taken once per birth event and must be taken within one (1) vear following the
event. Any unused paid leave will be forfeited at the end of such a rolling vear

period.

Procedures for requesting and returning from paid parental leave, iacluding complving
with the leave process. are governed by the Ciry’s Paid Parental Leave Policy.
Notwithstanding any other provision of this A :reement, paid parental leave shall be
granted as part of an approved FMLA leave.

S Mok~ 121122 o

Science Meles Date Cicely Porte Date
Local 700 Chief Spokes Person City of Chicago ST3EE-Cinei-Epebes-Pcrson
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Side Letter
Regarding the SPCO Overtime Selection Process

The partics agree to continue their discussions regarding the overtime selcction procedure for the
SPCOs outside of the coliective bargaining process. The parties agree that such discussions will
begin immediately, but no later than thirty (30) days after the ratification of the 2022-2027
Collective Bargaining Agreement. Once the parties have reached an agreement on this issue, that
agreement will be reduced to writing and incorporated into the collective bargaining agrecment.
If the partics have not reached an agreernent on such strategies within ninety (90) days from the
date discussions began, cither party may invoke mediation through the use of the Federal

Mediation and Conciliation Services

For Teamsters Local 700: For the City of Chicago:
B %,_-..._ Mades

Date 5-5-24 Date:



