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September 7, 2023 

Term Sheet for the Collective Bar~ainin~ Agreement between the Illinois Nurses 

Association (INA) and the City of Chicago 

1. Term: July 1, 2022, through June 30, 2027-5 years (effective 
upon ratification by the bargaining unit and City Council) 

2. Base Salary Increases: 18.25% - 24.25% 

Effective 7/1/22 
Effective 1/1/23 
*Effective 1!1/24 
*Effective 1/1/25 
*Effective 1/1/26 
Effective 1/1/27 

3.0% 
3.0% 
3.0% - 5.0% 
3.0% - 5.0% 

3.25% 

*In these years, the percentage increase varies depending upon the 
U.S. City Average CPI-U. If the CPI-U is 5% or more, then the 
percentage increase will be 5%. If it is between 3%and 5%, the 
percentage increase will be equal to the CPI-U, rounded to the nearest 
tenth of one percent. If it is 3% or less, the percentage increase will be 
3%. The June CPI-U released in July of the preceding year will be 
used to determine the percentage increases in 2024, 2025 and 2026. 

3. Other Economic Terms: Set forth in the attached, signed Memorandum of 
Agreement and includes: 

• Signing Bonus: Effective 1/1/24, City will provide a lump sum 

signing bonus/pandemic pay bonus in the amount of ~ 1,500; the City 

will provide a 51,500 bonus effective 1/1/25. 

• Deferred Compensation: Effective 1 / 1 /24, City will contribute S 1.50 

for each dollar contributed by each employee up to a maximum of 

X750/year. Effective 1/1/27, the City will contribute X1.75 for each 

dollar contributed by each employee up to a maximum of $875/year. 

• Paid Parental Leave: Extended the City's Paid Parental Leave policy 

to AFSCME represented employees. 

• Holidays: Added the Juneteenth holiday. 

• Salary Schedule/Re~rades: Adjusted the salary schedule to add 

another step after 21 years of service and reduce the continuous 

service requirements for movement on the schedule 



4. Othcr Terms: Set forth in the attached, signed Memorandum of 
Agreement and includes: 

• Telework: Extended the City's telework agreement to INA and 

established a committee to further study and make recommendations 

regarding telework. 

• Change in Pav Dates: Move the pay dates for employees to make it 

consistent for our represented work force. 

• Direct Deposit and Electronic Deposit Advice: Developed a plan to 

move employees to direct deposit and receipt of electronic deposit 

advice (green slips) 

• Hirin~/Filling Vacancies: Adjusted the hiring process to expedited 
filling vacancies. 

• Union Security/Janus: Agreed to Janus language consistent with our 

obligations under the law, including right to access, meetings, and 

orientation. 

• Committee on Retiree Health Care: Established a working group to 

study retiree health care. 

• Discrimination: Included gender identity, sexual orientation, 

ancestry, and military service/discharge as categories in the prohibition 

of discrimination language. 

• Rules and Regulations: Agreed to discuss new rules upon request. 

• Overtime: Established a process to fairly/equitably offer overtime. 

• Vacation Forfeiture: Employees can carry over 5 vacation days, 7 

vacation days if the employee has 10 or more years of service 

• Health and Safety: Enhanced the health and safety committee by 

improving communications and providing information. 

• Preceptorship and Full Practice Authority: Agreed to a continue 

exploring and discussing pay differential for Nurse Practitioners with 

Full Practice Authority and Nurses who complete preceptorships. 



MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement ("MOA"~ is made and entered into the th 

day of August, 2023, by and between the City of Chicago ("City} and the 111inois 

Nurses Association ("INA"~ 

1 . The parties hereby tentatively agree to enter into a successor collective 

bargaining agreement ("the Agreement"), subject to the followsng terms and 

conditions: 

(A) The Agreement shall consist of the terms contained in the June 1, 2017 

- June 30, 2022 collective bargainsng agreement between the parties, 

which terms shall hereby be extended and continued in full operation 

and effect through 1 1:59 p.m. on June 30, 2027, except only as 

specifically modified by the revisions specified in the attachments 

appended to this MOA, hereby made a part hereof, and hereby agreed 

to and adopted by the parties. 

(B) The City and the INA hereby agree to and adopt each of the 

revisions to the June 1, 2017 — June 30, 2022 collective bargaining 

agreement specified in the attachments appended to this MOA. 

2. If rs mutually understood and agreed that the Perms of paragraph I of this 

MOA shall be null and void unless and until said terms are ratified by both (a) the 

members of the bargaining unit represented by the INA, in accordance with 

applicable rules, by-laws and procedures established by INA, which ratification 

shall be certified to the City in writing; and (B) the City Council of the City of 

Chicago ("City Council"). 

3. The effective date of the Agreement shall be the effective date of an 

ordinance passed by City Council approving the Agreemen#. 



4. No terms of the Agreement shall be retroactive, except only to the extent 

expressly provided in the Agreement. 

AGREED: 

FOR ILLINOIS NURSES ASSOCIATION 

~✓ 

`_ 

~' !N v 

FOR THE CITY OF CHICAGO 

~~~~/~ 
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Section 2.2 Rules and Regulations 

The Employer shall have the right to make, and from time to time change, 

reasonable rules and regulations and to require employees' compliance 

therewith upon fourteen ( 14) days notification to the Association. Upon the 

Association's request, the Employer will discuss the new or modified rules and 

regulations with the Association. If the Association requests to discuss, the parties 

will discuss the new or modified rules or re4ulations within ^ ror+er~nnhle ~o.,,e ~~+o. 

~Q(ce+u+~--#k~~4s ' t - -#o-d+ ten 1101 

days of receiving the Association's request. The Association's request to meet will 

not delay the implementation of any new or modified rules unless the parties 

mutually agree to delay compliance/implementation. 
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Section 3.3 Changes 
The Employer may change the times of its normal workday or workweek, or 
shifts/schedules established pursuant to Section 3.1, upon at least five (5) days' 
prior notice to, and upon request, discussion with the Association. In the case of 
a Public Health emergency or City-wide outbreak, the notice and discussion 
provisions above shall not apply. In such emergencies, the City will provide g 
minimum of twenty-four hour natsce to the Association, if possible, and such 
notice will contain the name(sa of the bargaining unit employees impacted by 
the change. 

~ ~ 
~~ ~~~J ~~ 



Section 3.4 Overtime 
a. Nurses shall be required to work reasonab{e overtime hours, as a condition 

of continued employment, whenever requested by the Employer to do so. 
The Employer shall make a reasonable effort to give nurses advance notice 
when they are to be required to work overtime. Overtime referred to in this 
Agreement shall be offered first to the emalovee performing the iob, and 
thereaffer by seniority to the most senior employee within the iob 
classification within the ~roararr~. Thereaffer, it shall be offered to 
employees in order of seniority outside of the iob classification and 
pro4ram. Anv employee accepting overtime must have the ability to 
perform the work. In the event such offers of overtime are not accepted by 
such employees, the Employer can assign the overtime by reverse seniority. 

b. When nurses are required by the Employer to work a sixth day in the same 
work week, or a seventh day in the same work week which is not a seventh 
consecutive day in the same work week, they shall be' compensated at 
one and 1 /2 times the regular hourly rate, in cash, provided that, in either 
case, the nurse has not less than thirty-five (35) hours worked during that 
work week. 

c. When a nurse is required by the Employer to work a seventh consecutive 
day in the same work week, that nurse shall be compensated at two (2) 
times the regular hour rate in cash, provided that the nurse has actually 
worked the previous six days in the same work week. Sick leave, vacation, 
compensatory time, union business leave and/or other paid time off shall 
not be included as work for purposes of paragraph (b) of this section. 
Notwithstandin4 the first sentence of this paragraph (3.4c), when a nurse is 
required by the Employer to work on a Sunday when Sunday is not part of 
the nurses regular work week, that nurse shall be compensated at two (2) 
times the regularly hourly rate in cash for the hours worked, 

d. All other hours worked and approved under Employer rules between thirty-
five (35} and forty (40~ hours worked in a workweek required of a nurse by 
reason of the nurse=s regular duty, whether of an emergency nature or of 
a non-emergency nature, shall be compensated for on an hour-for-hour 
basis, in cash, on the basis of completed fifteen (15) minute segments, 
unless the employee elects to be compensated in the form of 
compensatory time. Notice of said election must be provided by the 
employee to the Employer's designated representative by no later than the 
first regular workday following the date the work was performed. 



e. A(i overtime earned under this section shall be compensated in the form of 
cash. 

All compensatory time must be used on or before December 31 of the 
calendar year in which it is earned, subject to the Employer=s operational 
needs and scheduling requirements. If any compensatory time is not used 
by December 31 of the calendar year in which it is earned, the employee 
will be compensated for said time earned in the form of cash instead of 
compensatory time. Notwithstanding the foregoing, any compensatory 
time earned in December of any year may be used on or before March 31 
of the following calendar year, subject to the Employer=s operational 
needs and scheduling requirements. If any compensatory time earned in 
December is not used by March 31 of the following calendar year, the 
employee will be compensated for said time earned in the form of cash 
instead of compensatory time. 

g. For the purposes of this Section 3.4, except as stated in 3.4 (c) 
above, the term "hours worked" shall include, in addition to hours 
actually worked, paid excused absences taken in accordance with 
Sections 5.1 (Holidays) and 5.2 (Vacations) of this Agreement, as well 
as unpaid furlough days taken pursuant to Section 3.7 of this 
Agreement. 

h. Whenever a nurse is entitled to a monetary payment from an 
arbitration award or settlement agreement, such monetanr payment shall 
be made within six (6) weeks of the time of the final determination of the 
amount owed by the City. 



Section 3.7 Reporting PaX 
A nurse who reports for work at her/his assigned day and starting time, without 

having been previously notified at his/her last known address or telephone 

number, as recorded in the personnel file, at least three (3) hours prior to starting 

time to report, shall be given a minimum of two (2) hours work or two (2) hours 

pay. Upon request, nurses shall have the option to use available compensatory 

time and/or'/z dov of vacation to remain in a paid status for remainder of the dater. 

However, the foregoing obligation shat{ not apply in the event the failure to 

provide work is because of an emergency, an Act of God, a failure of heat, light 

or power, or by any other cause beyond the control of the City. The nurse must 

accept any nursing job to which she/he may be assigned. 

~~ C~ 
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INA Counter Proposals to City of Chicago 08/04/23 

Section 4.1 Rates (The Union counters) 

a. Effective on the following dates, the City will make the wage adjustments 

listed below for each step of each grade of the salary schedules for 

regular full-time registered nurses and regular part-time registered nurses: 

! Effective 7/1/22 ~ 3.O~a 

Effective 1 / 1 /23 $:8~ 3.0% 

Effective 1 / 1 /24 ~ 3.0-5.0% 

Effective 1 / 1 /25 ~8-~ 3.0-5.0% 

Effective 1 / 1 /26 ~ 3.Q-5.0% 

Effective 1 /1 /27 ~-9~ 3.25% 

Agreement effective through June 30, 2027 

*fn each of the three years 2024, 2025, and 2026, the percentage increase 

varies between 3.OO~o and S.OO~a, depending upon the U.S. City Average C_P1-U. 

If the CPI-U is 5.00% or more, then the percentage increase shall be 5.00%. If the 

CPI-U ss between 3.00% and 5.00%, the percentage increase shall be equal to 

the CPI-U, rounded to the nearest tenth of one percent. The U.S. City Average 

June CPI-U released in July of the preceding near will be used to determine the 

percentage increases in the three nears 2024, 2025, and 2026. 

Employees in the bargaining unit who are entitled to retroactive wage 

adjustmen#s effective 711 /22 and 1 / 1 /23 will receive said retroactive wage 

adjustments within 120 days following ratification and approval of this 

Agreement. 

In no way does this document constitute a withdrawal of any previously made proposals not addressed 

herein. INA reserves the right to revise, alter, add to, withdraw, or substitute any portion of this and any 

other proposal, as well as to correct inadvertent errors, prior to final and binding Agreement between the 

parties. 



Salary Schedule Adjustments: The parties agree to make the following 

adjustment on the S salary schedule on the dates below: 

(a) Effective January 1, 2024, reduce the continuous service requirements 

by six (6) months at Step 2 and by one (1) year in Steps 7 through 10 on 

the 6 schedule. 

(b} Effective January 1, 2026, add a new 11th Step on the S schedule after 

twenty-one (21) years of continuous service, at an amount 3.25% higher 

than the salary for Step 10. 



Section 4.7 Life Insurance 
a. The Employer agrees to provide AAA 25 000 Grovp Term Life Insurance 

at no cost to the nurse. , 
. Nurses must complete a City of Chicago Group 

Term Life Insurance enrollment form set, including the employee beneficiary 

section of the form set, in order to qualify for coverage in the Basic Group 

Term Life Plan. The failure of the nurse to complete the enrollment form set 

will result in termination of the nurse's Basic Group Term Life Insurance 

coverage. 

b. The Employer agrees to provide procedures for nurses to purchase Group 

Term Life Insurance, and Universal Life Insurance, in addition to the basic 

Group Term Life Insurance coverage described above, at additional cost to 

the nurse. Such options are outlined in Appendix A of this Agreement. 

~'~~ 
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Section 4.12 Retiree Health insurance 
The Employer and the Association will establish a working group to study the 

feasibility of creating eligibility for employees who retire to be afforded insurance 

coveroge of the applicable COBRA rates until Medicare eligibility. Nothing 

prevents the working 4roup from includin4 other bargainin4 units to study this 

issue. 



4.12 Payment of Wages {new section) 

Effective on the first day of the fourth (4th) month after the date of ratification, the 

payment of wages provided herein shall be due and prayable on the seventh 

(7rh1 and twenty-second (22~d1 day of each month. 

Within ninety (90) calendar days of ratification of this Agreement, employees 

shall enroll in direct deposition and register to receive their notification of pay 

deposit advice electronically through the Employer's program for that purpose 

currently known as "GreenSlipS") rf they have not done so already. Employees 

will receive their notification of pay and deposit advise electronically through 

GreenSlips the first pay period after registering for GreenSlips. 
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INA Proposal to City of Chicago 6/28/23 

Section 4.13 Deferred Compensation (New Section 

Effective January 1 , 2023, the Employer will continue fio make 
contributions, on a dollar-for-dollar basis, under a 401 (aj Plan (or any 
similar successor plan agreed to by the parties) up to the maximum of 
X500 per year, based on amounts deferred by each employee to that 
empkoyee's 457 Plan. Such contributory obligation shall increase as set 
forth below as fol lows: 

Effective January 1 , 2024, the Employer wil} contribute $1.50 for each dollar 
contributed by each employee under a 401(a) Plan (or any simslar successor pion 
agreed to by the Union) up to a maximum of $750 per year based on amounts 
deferred by each employee to the employee's 457 plan. 

Effective January 1 , 2027, the Employer will contribute $ l .75 for each dollar 
contributed by each employee under a 401 (a) Plan (or any similar successor plan 
agreed to by fihe Union) up to a maximum of $875 per year based on amounts 
deferred by each employee to the employee's 457 plan. 

The City shall advise the Union at feast semi-ann~aCfy, of the total contributions it 
has made. 

,~~~ 
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In no way does this document constitute awith rawa[ of any previously made proposals not addressed 
herein. INA reserves the right to revise, alter, add to, withdraw, or substitute any portion of this and any 
other proposal, as well as to correct inadvertent errors, prior to final and binding Agreement between the 
parties. 



Section 4.14—COVlD-19 Pandemic Pav 

In recognition of employees' service during the continuing COVID-19 

pandemic all employees who were on the payroll, on approved leave, on 

layoff with recall rights at any time between July 1, 2022, and the date of final 

ratification of this Agreement and specifically inc{udinq former employees who 

retired or were otherwise separated from service on or offer July 1, 2022, shall 

receive (1) a one-time lump sum bonus of $1 5Q0.00 on January 1, 2024 and (2) 

a one-time, lump sum bonus of $1,5Q0.00 on January 1, 2025. 



Section 5.1 Holidays 
A nurse is eligible for the following holidays: 

1 . New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birfhday 

5. Casimir Pulaski Day 

6. Memorial Day 

7. Juneteenth 

8. independence Day 
9. Labor Day 

10. Columbus Day 
1 1. Veteran's Day 

12. Thanksgiving Day 
13. Christmas Day 

In addition to the foregoing thirteen (131 :T '~~~7 paid holidays, 
employees shall receive one (1) personal day, which shall be granfed in 
accordance with the current practices of the Employer. 

V 

_ v~ 



Section 5.1 Holidays 
A nurse is eligible for the following holidays: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Casimir Pulaski Day 

6. Memorial Day 

7. Juneteenth 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

1 1 . Veteran's Day 

12. Thanksgiving Day 

13. Christmas Day 

in addition to the foregoing thirteen (13) ;re4~e—T?~ paid holidays, 

employees shall receive one (1) personal day, which shall be granted in 

accordance with the current practices of the Employer. 

a. In order to qualify: 

A nurse should otherwise have been scheduled to work on such day if if 

had not been observed as a holiday, or if she/he were not on vacation 

at that time. 

2. Any paid holiday in the pay period shall be counted as a regular working 

day. If an employee is absent without pay on the last working day 

preceding or the first working day following such holiday, the holiday 

shall be considered as an additional day absent without pay. 

b. When any of the above listed holidays fails on a Saturday or Sunday, the 

closest workday, Friday or Monday, will be recognized as the holiday. 

~ ~~~~ ~ ,1~~~,~~~ c,ry ~ 
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S 
c. A nurse who is authorized to worfc and does work one of the recognized 

holidays shall be compensated at one and one half (1 2) times her regular 

pay (including holiday pay) for all hours worked. in addition, the nurse shall 

receive an additional hour of pay or an additional hour of compensatory 

time for each hour worked. This option of pay or compensatory time shall be 

determined by the Employer, unless the nurse's position is not grant funded. 

For nurses whose aositions are not grant funded, the nurse can elect either 

the option of Qav or compensatory time, and notice of said election must be 

provided by the nurse to the Employer's desicanated representative by no 

later than the first regular workday following the holiday on which it was 

earned. 

d. In case a holiday is observed on any work day during a full week of a nurse's 

regularly scheduled vacation, an additional day off with pay or an additional 

day's pay, at the Employer's option, shall be allowed for each such holiday. 

e. Failure to Report to Work on a Scheduled Holiday 
If an employee is scheduled to work on a Holiday and fails to report for work, 

the employee shall forfeit hrs/her right to pay for that paid scheduled holiday. 

An employee may utilize any available time, in accordance with the 

applicable Employer policy. 



INA Counter Proposals to City of Chicago 08/04/23 

Section 5.3 Forfeit of Vacation (The Union counters) 

Ali earned vacation leave not taken in the vacation year it is due shall be 

forfeited unless the employee was denied vacation by the Employer. 

Notwithstanding the foregoing, if an employee still has unused vacation time 

during the fourth quarter of the vacation year, fhe employee upon giving 

written notification to the Employer before December 15 of the vacation year, 

may carry over no more than five#~ee-(5~} such days into the next vacation 

year if the nurse has less than ten (10~ years of continuous service (if the nurse 

has ten) or more years of continuous service, the nurse can carry over no more 

than sevenf+ue (7~) such days into the next vacation year. All such vacation 

days deferred in this fashion must be schedu{ed upon mutual agreement of the 

Employer and employee and taken before April 1 of the vacation year into 

which they are carried over. Employees on duty disability shall retain any 

vacation leave earned prior to being placed on duty disability leave, together 

with all vacation time earned during the period of duty disability for the 12 

months following the date on which the person became disabled, and shall be 

entitled to use such vacation time within 12 months following their return to work. 

In no way does this document constitute a withdrawal of any previously made proposals not addressed 

herein. INA reserves the right to revise, alter, add to, withdraw, or substitute any portion of this and any 

other proposal, as well as to correct inadvertent errors, prior to final and binding Agreement between the 

parties. 



r -. 
Section 5.9 - Paid Parental Leave '~ ~ ~ ~ -~ r ~ L~ ~ 

An employee wishing to take paid parental leave must apply and be eligible for 

Family Medical Leave Act (FMLA) leave. An employee is eligible for FMLA leave 

if they have been employed by the City for at least 12 months 

before taking the leave and has worked at least 1250 hours during the 12-month 

b period immediately prior to the leave. Effective January 1, 2023, 

eli ible €~i~te employees may be granted the following paid parental leaves, 

in conjunction with and as part of an approved FMLA leave: 

• Up to twelve (12) work weeks of paid parental leave for either the birth of 
the employee's biologicol child or children (including the employee's 
biological children born using gestational surrogacy), or for the adoption 
or foster of a child or children by the employee. Anv paid parental leave 
is to be taken within the first year following either the child or children's 
date of birth, or the initial date of placement in the employee's home in 
the case of adoption or foster care. Paid parental leave may only be 
taken once per birth or placement event and musfi be used before a 
biological child turns one (1) year old or prior to the one (1) year 
anniversary of initial placement in the case of adoption or foster care. Any 
unused paid parental leave will be forfeited at the end of such a rolling 
year period. 

• Up to ei ht 8 ~+~-{~} work weeks of paid leave for employees who are 
acting as gestational surrogates for their own recovery for routine 
childbirth. If postpartum complications arise that require additional leave, 
the employee may receive a maximum of twelve (12) work weeks of paid 
leave, provided that sufficient medical certification is provided to the 
employee's department. Such paid leave may only be taken once per 
birth event and must be taken within one (1) year following the event. Any 
unused paid leave will be forfeited at the end of such a rolling year 

erp iod• eE#+e~ 
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Procedures for reQuestinq and returning from paid parental leave, including 

complyingwith the leave process, are governed by the City's Paid Parental 

Leave Policy. 

Notwithstanding any other provision of this Agreement, paid parental leave shall 

be granted as part of an approved FMLA leave. 



~: 
New Section: 3.9—Jury/Subpoena 

~ ~ ~ ~~~ 
~~~C~~r // r~`~ 

An employee who serves on a iury or is subject to a proper subpoena (except if 

the employee is a party to non-work related litigation) shall be grated a leave of 

absence with pay during the term of such absence, provided that the employee 

deposits his/her jury duty pay with the City Comptroller for the day/days which 

he/she was scheduled to work for the Employer and receives pay or 

compensatory time for said work. 



City's response to INA Package Proposal to City of Chicago of 4/12/23 

Package Proposal 

INA will agree to City's Section 6.5 Filling of Permanent Vacancies as proposed on 
4/12/23 (including withdrawal of INA's existing proposals on Section 6.5(d) and (h)) 
INA will agree to City's Section 6.11 as proposed on 4!12/23 
INA will withdraw its proposals on Sections: 

O 1.1 Recognition 
O 2.1 Management Rights 
O 2.3 Caseload Standards 
O 9.6 Union Rights 
O 11.3 Waiver 

• City will agree to revised INA proposal on Section 6.6 Layoff and Recall below: 

Section 6.6 Layoff and Recall 

(a) The Employer shall notify the Association and the affected employees in 
writing at least thirty (30) calendar days in advance of any layoff under this 
subsection, except when layoffs occur as a result of grant funds being reduced 
or eliminated. Where layoffs occur as a result of grant funds being reduced or 
eliminated and the Employer is unable to give at least thirty (30) calendar days 
notice, the Employer shall give the Association and the affected employees at 
least fourteen (14) calendar days notice of any layoff. If, upon receipt of the 
layoff notice, the Association requests to meet with the Employer to discuss 
matter relating to the layoff, the Employer will meet with the Association. If a 
meeting is requested and convened, such meeting will not change the effective 
date of the layoff. 

(b) Probational, Seasonal, Provisional, Emergency and Temporary Employees shall 
be terminated prior to any other employees being laid off. (INA withdraws its 
proposal on modifying this subsection} 

{c) An employee subject to layoff shall have first priority to fill a job in an equal or 
lower-graded classification, in his/her department or an equal or lower-graded INA 
bargaining unit classification in any City department, which the Employer has 
deemed vacant, in lieu of layoff, provided the said Employee has the then present 
ability to perform the required work without further training after a reasonable 
period of orientation. Said offers shall be by seniority. 

The following evaluation period shall apply only to those employees who select a 
vacant, equal or lower-graded INA bargaining unit classification (1) in a different 
department from where they[ are being laid off, or (2) in the Department of Public 
Health in a program where they have not previously worked: The Employer will 
afford the employee an evaluation period of sixty (60) days to demonstrate that 
he/she can perform the job. Within forty-five (45) days of the start of the 
evaluation period, the Employer shall hold a meeting with the employee and the 
Union to address any performance concerns. After the 

Page 1 



City's Response to INA Package Proposal to City of Chicago of 4/12/23

above-referenced meeting takes place, if the Employer, based on the 
employee's job performance, has just cause to believe that the employee 
cannot perform the job, the Union shall be notified and the employee shall be 
placed on the layoff (ist and shall have no further rights to bump or fill other 
vacancies prior to being laid off. The Employer's decision to return the 
employee to the layoff list must be made within sixty (6Q) days of the 
employee's placement. Nothing precludes the Employer and the Union from 
mutually agreeing to extend the sixty (60) day evaluation period by thirty (30} 
days. The Employer shall notify the Union and the employee in advance of 
returning the employee to layoff if it appears to the Employer that the 
employee cannot perform the job. 

(d) The Employer shall provide the Association with a list of the vacancies for INA 
bargaining unit classsfications in all departments, including the hours of work and 
location, if known, of available positions, prior to any movement of nurses. 

(e) Where ability, skill and efficiency are equal, nurses shall be laid off in order of 
their seniority uu+~ ~^~~+a~ 
I~ea~4 . Seniority for purpose of layoff shall be as defined in Section 
6.1 of the Agreement. Laid off employees shall be placed on a layoff list subject to 
the break-in-service provision of this Agreement. The Employer will give 
preference to laid off employees when filling vacancies of equal or lower salary 
grades, provided said employees have the required qualifications and the then 
present ability to perForm the duties required by the Employer. The Employer shall 
recall employees from layoff in the reverse order they were laid off. 

(f) Employees shall retain and accumulate seniority and continuous service credit 
while on layoff. 

(g) An employee subject to layoff may displace (bump) the least senior employee, if 
any, in tho ~.,,,~~ r~,.~~ ~eb--t+~4ea~ 4+~~~~ ~+ rr,.,,~~~_#a~be-~a}~ s-k~~4d in 
the same or lower classification in the Department, provided the employee 
bumping has the then present ability to perform the job without further training after 
a reasonable period of orientation. All employees subject to layoff who are not 
placed in equal-graded available vacancies within their own Department shall 
be offered the opportunity either to bump another employee as noted above, or 
to fill a position which has been declared vacant as of the date of the layoff in 
an equal or lower graded bargaining unit classification in any City of Chicago 
department prior to the Employer selecting or hiring a new employee from 
outside the bargaining unit. The employee subject to layoff shall be awarded the 
position if the employee has the then present ability to perform the job without 
further training affer a reasonable period of orientation. 

In the event that an employee accepts a vacant position in a different 
department, or displaces ibumps) another employee, or, for €e~ employees in 
the Department of Public Health who displace or bump into a program where they 
have not previously worked, the following evaluation period sha{I apply: The 
Employer will afford the employee who is bumping an evaluation 
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Crty's Response to INA Package Proposal to City of Chicago of 4/12/23 

period of sixty (60) days to demonstrate that he/she can perForm the job. Within 
forty-five (45) days of the start of the evaluation period, the Employer shall hold 
a meeting with the employee and the Union to address any performance 
concerns. After the above-referenced meeting takes place, if the Employer 
based on the employee's job performance, has just cause to believe that the 
employee cannot perform the job, the Union shall be notified and the employee 
shall be placed on the layoff list and shall have no further rights to bump or fill 
other vacancies prior to being laid off. The Employer's decision to return the 
employee to the layoff list must be made within sixty (60) days of the 
employee's placement. Nothing precludes the Employer and the Union from 
mutually agreeing to extend the sixty (60) day evaluation period by thirty (3Q) 
days. The Employer shall notify the Union and the employee in advance of 
returning the employee to layoff if it appears to the Employer that the employee 
cannot perform the job. 

(h) Employees shall be recalled in the reverse order of layoff, provided the 
employee has the then present ability to perform the required work without 
further training after a reasonable period of orientation. 
The following evaluation period shall apply only to those employees who are 
recalled to (1) a different department from which they were laid off, or (2J the 
Department of Public Health to a program where they have not previously 
worked: The Employer will afford the employee an evaluation period of sixty 
(60) days to demonstrate that he/she can perform the job. Within forty-five (45) 
days of the start of the evaluation period, the Employer shall hold a meeting 
with the employee and the union to address any performance concerns. After 
the above-referenced meeting takes place, if the Employer, based on the 
employee's job performance, has just cause to believe that the employee 
cannot perform the job, the Union shall be notified and the employee shall be 
returned to the layoff list subject to the break-in-service provisions of this 
Agreement. The Employer's decision to return the employee to the layoff list 
must be made within 60 days of the employee's placement. Nothing precludes 
the Employer and the Union from mutually agreeing to extend the sixty (60) day 
evaluation period by thirty (30) days. If such an employee is returned to the 
layoff list, the time that said employee worked during the evaluation period will 
not be counted when calculating how much time the employee has been on 
layoff for purposes of 6.4(g) and 6.4(h). 

(r) A laid off employee will be allowed to continue his/her City health insurance 
coverage through the end of the month in which the employee was laid off, plus 
up to an additional four (4) consecutive months, provided the employee pays 
his/her regular contribution amount for such health coverage under this 
Agreement during this period, and provides! further that the employee gives 
proper notice to the City, or the City's designee, of his/her election to continue 
health coverage under the terms of this paragraph. Said period of continuation of 
health coverage shall be included in the period of eligibility for continued health 
coverage under the Public Health Service Act, 42 USC 300bb-1-8. 
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City's Response to INA Package Proposal to City of Chicago of 4/12/23 

(j) Laid off employees retain full bidding rights under Section 6.5 subject to the 
break-in-service provisions of Section 6.4 Employee who successfully bid on new 
positions shall be considered to have completed all rights to recall under this 
Section. 

~c~ ~~ l z~ 

L ~ 
~__ . 

_~ ~ u , ~~ 

~~ ~ 
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Section 7.4 Prohibition Against Discrimination 
The Employer agrees not to discriminate against any employee on the basis of race, 

sex, creed, reiigton, color, sexua{ ^~~f orientation, marital (including parental) 

status, age, national origin, ancestry, gender identity, 

+e~disability, military service or discharge status, or Union activity. 

~~ 

~✓~~ 
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ARTICLE 9 
ASSOCIATION REPRESENTATION AND RIGHTS 

~ ~ ' 

~~~~~~. ~~~ 

~~ ~ ` ~__~ 
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ARTICLE 9 '~`~~ ,~ 

~~ ~ ~~~ 
~~ 

Section 9.7—Right of Access ( 
`~~J ~ I I i ~ ~~ 

Authorized Association representatives will be permiNed entry to the ~~~~~(~;.c 

premises of the Employer at a reasonable time for the purpose of observing 

conditions under which employees are workin4 and to administer this 

Agreement, subject to the Employer's visitation rules. The Association will not 

abuse this right, and such right of entry shall be consistent with current practices 

and shall at all times be conducted in a manner so as not to interfere with the 

Employer's normal operations. The Association shall be responsible for keeping 

the Employer continuously informed in writing of the names of the Association's 

authorized representatives and shall promptly notify the Employer of any 

changes. The Employer may change or set rules of access, provided #hat 

changes are not arbitrary and are subject to the grievance procedure. 

Section 4.8—Union Meetin4s 

The Employer agrees to make available conference or meeting rooms for 

Association meetings upon request of the Association, provided that the Employer 

has rooms available, and further provided that such meetings shall not interfere 

with service to the public or performance of any duties and shall be subject to the 

Employer`s reasonable 

~~ . , ~~ 
~~~~ 

he Association's u .e fits facilities. 

~`1~~ 

:~, ~-~~~ 
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Section 9.9--Grievance Processing ~ + ~ ~ ~ 2 ~ 

A grievant and a union steward will be permitted a reasonable amount of 

time without loss of pay during working hours to investigate and process 

grievances that have been filed where this does not substantially interfere with the 

efficient operations of the Department, provided that the grievant and/or union 

steward shall observe the Employer's reasonable visitation rules. The grievant and 

the union steward shall each provide reasonable advance to notice to his/her 

immediate supervisor, and request and receive permission before using any 

working time to investigote and/or process grievances that being filed. It is 

understood that the operotions of the Department takes precedence, but such 

permission shall not be un~easonably denied. If there is space availab{e, the 

Employer, upon request of the union steward, shall provide the use of a room and 

telephone to discuss the grievance, subject to the Employer's reasonable rules for 

the Association's use of such facilities. Nothing in this Section appiies to any time 

sent preparing for or presenting arbitration hearings after Step II of the grievance 

procedure has been completed. 7 

y~c~ , , 
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INA Counter Proposals to City of Chicago 08/04/23 

Section 9.3 Contract Negotiations (The Union holds) 

The Employer agrees to meet with Association representatives Including Local 

Unit representatives, but not more than five (5) who are employees covered by 

this Agreement, at reasonable times to negotiate a subsequent collective 

bargaining agreement. Two alternate representatives who dre employees 

covered by this agreement can attend the first four meetings to negotiate a 

subsequent collective bargaining agreement. Thereafter, the two alternate 

representatives may attend subsequent meetings in place of the Association's 

representatives. The names of designated representatives, which Includes the 

two alternate representatives, shall be certified to the Employer in writing by the 

Association. Sasd designated representatives attending the meeting shaii 

participate without loss of pay. During the course of contract negotiations wi#h 

the City, said designated representatives may also be al{owed a reasonable 

amount of time without loss of pay during working hours for the purpose of 

meeting, and/or traveling to meetings, to discuss issues relevant to their 

representation of the Association in said negotiations, provided that no one 

designated represenfiatrve will be granted more than a total of four (4) hours of 

paid time under this Section in any calendar year, and provided further that the 

total paid time used by all designated representatives under this Section does 

not exceed +,.,onf„_o;~h+ ~~Q~sixt 60 hours in any calendar year. Designated 

representatives will obtain the permission of their respective supervisors before 

using paid time under this Section, it being understood that the operational 

needs of the department take precedence. 

In no way does this document constitute a withdrawal of any previously made proposals not addressed 

herein. INA reserves the right to revise, alter, add to, withdraw, or substitute any portion of this and any 

other proposal, as well as to correct inadvertent errors, prior to final and binding Agreement between the 

parties. 



INA Counter Proposals to City of Chicago 08/04/23 

Section 9.5 INA Orientation (The Union counters) 

The Employer shall notify_the Association of al! new bargaining unit emglovees 

and their orientation schedule() as soon as practicable, but no later than the 

day prior to ~+ ~o~~+ ~o.,on ,~~„~ hofr,ro one start of the employee's orientation. 

The Employer agrees to grant the Association a reasonable opportunity during 

the orientation of new nurses to present the benefits of membership in the 

Association. The Association may have up to one (1) hour prior to, or following, 

the Employer's normal orienfiation period. 

In no way does this document constitute a withdrawn! of any previously made proposals not addressed 

herein. INA reserves the right to revise, after, add to, withdraw, or substitute any portion of this and any 

other proposal, as well as to correct inadvertent errors, prior to final and binding Agreement between the 

parties. 



April 12, 2023 

Section 1 1.1 Personnel Files 

The Employer's personnel files and disciplinary history files, except for confidential 

documents, relating to any nurse shall be open and available for inspection by 

the affected nurse during regular business hours. Any material and/or matter 

not available for inspection shall not be used in any forum adverse to the nurse's 

interest. Records of disciplEnary action which are over #~a'~ seighteen (18) 

months after the 
d~~^^„ ~~~~disciplinary action, ~"~hir-ho~ior ;~ ~„nno., shall not be used against the 

nurse unless (1) the matter is the subject of either civil or criminal court litigation 

prior to the expiration of the eighteen month ~Fperiod, or (2) a pattern of 

sustained infraction exists for the offense in question. 

~~ ~ ~~L ~ 
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Section 1 1.7 Health and Safetv 
a) A Health and Safety Committee sha!{ be established composed of 

five (5j representatives of INA and five (5) representatives of 
management. The Committee shall meet on a monthly basis to 
identify, inspect and correct unsafe or unhealthy working 
conditions which may exist. The parties can agree to meet on a 
more or less frequent basis. Additionally, upon request of either 
the Association or one of the City Departments who is part of the 
Committee, the parties can discuss issues related to health and 
safely including but not limited to educating and/or training 
employees on potential health hazards associated with their 
work, protective equipment, and the prevention of violence or 
potential violence. The Committee shall. make recommendations 
to the appropriate Department Commissioner who shall respond 
to those recommendations within thirty (30) days of receipt of the 
recommendation. 

b) The Employer will provide a safe and healthful work 
environment for all employees including education and 
equipment as required by applicable regulatory agencies, 
federal and state laws. The Employer will initiate in-services 
regarding the safe and proper usage of all replacement devices. 

c) Safety incident data/summary that the Union is legally entitled to 
will be available to the Union upon request. 

d) The Committee will make recommendations regarding PPE 
based on CDC guidelines. Should the Employer or the Association 
desire to deviate from CDC guidelines based on local data, this 
request shall be made to the Committee for approval. The 
Committee will report its recommendation to the appropriate 
Commissioner who will respond to the recommendation within thirty 
(30) days of receipt of the recommendation. The Employer, based 
on the Committee's recommendations, will make reasonable, 
continuous and good faith efforts to acquire and maintain enough 
PPE to protect employees during a public health emergency (i.e., 
pandemic, epidemic), although both parties acknowledge that 
supply chain disruptions can happen during disasters 

e) The Employer commits to the following during a public health 
emergency (i.e., pandemic, epidemic): 

1. The Employer will retain open lines of communication with and, 
in good faith, consider, the input of the Association regarding 
emergent issues impacting the Association's members, with 



z 

meeting frequency mutually determined by the nature of the 
emergency. 

I~ 

',. ,• y•' 
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Section 1 1.9 Automobile Reimbursement 
Employees who are required by the Employer to use their own automobiles in the 

performance of their job shall receive mileage reimbursement at the then 

effective rate recognized by the Internal Revenue Service, with a maximum of 

AAA 675.00 per month. , 

Thereafter, 

the maximum reimbursement will increase effective each February 1 by the 

percentage increase in the Transportation Expenditure Category of the 

Consumer Price Index for All Urban Consumers (CPI-U): U.S. City Average for the 

previous year, as rounded to the nearest $5 increment. Employees seeking 

mileage reimbursement must submit that request on a form provided by the 

Employer. Payment for mileage expenses will be made on a monthly basis. In the 

event that during the life of this Agreement the Employer shall implement for any 

group of employees an automobile expense reimbursement program which is 

more favorable to employees than the provisions of this paragraph, upon notice 

from the INA, the Employer will meet and discuss with representatives of the INA 

the possible application of said new program to employees covered by this 

Agreement. 



Section 11.14 Extension of Wage Rates 

If a majority of City unionized employees receive an across-the-board 

percentage increase in their regular base rate of pay in any contract year that is 

higher than the increases set forth for that year in this Agreement, employees 

covered by this Agreement shall have their wage adjustment for that year 

increased by the difference to match the higher across-the-bard percentage 

increase in any such year. Similarly, if a majority of City unionized employees 

receive a lump sum payment in any contract year, employees covered by this 

Agreement shall receive the same lump sum payment in any such year. The 

parties agree to confer regarding the timing, amount and implementation of any 

wage adjustment of lump sum payment under this Section prior to such 

adjustment being paid. For purposes of this section, a "majority of City unionized 

employees" excludes sworn employees of the Police Departrnent, uniformed 

members/employees of the Fire Department, and employees in prevailing wage 

rate classifications. 



~l ~2~cro~- ~` 

Section 15.1 Duration 

This agreement shall be effective from the date upon which it is ratified by 

the City Council of the City of Chicago, and shall remain in effect through 

1 1:59 p.m. on June 30, ~~ 2027. This Agreement will continue thereafter 

from year to year unless notice of termination or of a desire to modify this 

Agreement is given by either party sixty (6Q) days prior to June 30, ~~ 2027, 

or sixty (60) days prior to any anniversary date thereafter. If such a notice 

is given, the parties shall meet promptly to negotiate a new Agreement. 



11/17/22 
CITY OF CHICAGO 

COUNTERPROPOSAL ON TELEWORKING 

The City of Chicago makes the following counterproposal to the Union's September i, 

2022 proposal on teleworking, to be adopted as a separate Memorandum of Agreement: 

ME'~IOR.ANDUM OF AGREEMENT ON TELEWORKJNG 

This Memorandum of Agreement ("Agreement") is made and entered into as of the dates 

ser forth below, by and between the City of Chicago and the Illinois Nurses Association ("the 

Union"). 

This Agreement shall establish the framework for the implementarion of a telework option 

for individual employees in certain job titles represented by the Union within the Department of 

Public Health in the City of Chicago. While the parties agree that allowing employees to perform 

their duties remotely may have a positive benefit to the Department's overall operation, the 

successfu] implementation of remote and/or hybrid work schedules depends upon a number of 

factors, including the specific nature of the duties of a job classification, the operational needs and 

efficiencies of the Department, the need to serve the public in an in-person capacity, the work load 

of an individual employee, an employee's individual work and disciplinary history, and the 

employee's ability to work in a remote and unsupervised work environment. 

All employees who are selected for participation in a telework program will be subject to 

the terms of the current Telework Policy as implemented by the City of Chciago for its non-

represented work force, and as this Policy may be amended from time to time by the City in its 

discretion. All references to the exclusion of "represented employees" in the policy shall he 

deemed to be inapplicable to members of the bargaining unit. A copy of the current Telework 

Policy is attached hereto and made a part of this Agreement. Such provisions of that Telework 

Policy shall include, but are not limited to, the following criteria: 

1. All telework assignments will be sl►bject to Department Head approval, which may be 

withdrawn al any time by the Department Head in their discretion, consistent with the 

Telework Policy. 

2. Employees working in such arrangements must certif~r that they have sufficient work 

for a minimum of seven (7) hours a day of work, that they have not been on a 

performance improvement plan in the previous six (6) months or disciplined within the 

prior twelve (12} months, and that they have appropriate equipment and a safe work 

space to be able to work from home. 

3. Employees working in such arrangements must sign a Telework Agreement, a copy of 

which is attached to the Telework Policy, as we11 as adhere to all conditions of telework 

assignment set forth by the Department. 



4. Any violations of the Telework Policy, the Telework Agreement, and/or the specific 

conditions determined by the Department for that work assignment, will result in the 

loss of the telework arrangement, removal from any future telework assignments, and 

discipline up to and including discharge in the appropriate circumstances. 

The provisions of the policy and its implementation are not subject to the grievance 

and arbitration provisions in Article 7 of the Collective Bargaining Agreement. 

This policy shall become effective forty-five (45) days from the date of signature of this 

Memorandum of Agreement as shown below and maybe revised or withdrawn at any time by the 

City of Chicago upon prior written notice to the Union. 

In witness whereof, the parties have affixed their signariues below by their authorized 

representatives. 

CITY OF CHICAGO Illinois Nurses Association 
~^ 

By: 
~ J 

~-, ~, ~f 
Dated: ~ L_ ~ ' ~ Z Dated: ~ ~ t ~`-'~-~ 
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Telework Side Letter 

The parties recognize that as a result of the COVID Pandemic, as well as 

significant enhancements in technology, the ability to work remotely has greatly 

expanded. The interest in remote work by employees and employers in general 

is now far greater than it was as recently as 2019. The issue of remote work, and 

its relationship to recruitment and retention wil! be a part of continuing discussions 

going forward, and one that the City expects to be further engaged in with 

employees and their unions. 

The capacity for remote work for many Association members is significant 

due to the nature of their duties. The City is committed to engaging in ongoing 

study of this issue, and to including Association representatives in examination 

and discussion of this issue going forward. 

Upon request of either party, Departments shall meet with the Association 

to discuss which position classifications may be eligible for remote work as well 

as the number of positions within that classification that may be so designated. 

Should a determination be made by a Department rn its discretion that ifs 

operating needs may appropriately be met by allowing an individual employee 

the opportunity to work remotely, such request to work remotely shall be 

approved in accordance with the Memorandum of Agreement on Tefeworking. 



8/2/23 

City of Chicago and Illinois Nurses Association 
City's Counter Proposal on Preceptorship 

Side Lefler on Preceptorship 

Should the City establish a preceptorship program, the parties agree to meet 
and discuss this program, including ary additional compensation that may be 
warranted for nurses who successfully complete the preceptorsh~p program. 

~ / ~~ ~~/ 
g~~i ~Z~ 
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dull Practice Authori~ Side Letter 

Within 60 days of ratification of this Agreement, the parties agree to meet to 

continue fo discussions regarding the Union's below proposal and its feasibility. 

Union's Proposal on Section 4.14 Full Practice Authority Nurse Differential: 

In the absence of a collaborating physicvan, Nurse Practitioners with full 

practice authority shall receive a differential of $4.00 an hour. 



ATTACHMENT 2 



September 7, 2023 

Term Sheet for the Collective Bargaining Agreement between the Illinois Council of Police 
(ICOP) and the City of Chicago 

1. Term: July 1, 2022, through June 30, 2027 5 years (effective 
upon ratification by the bargaining unit and City Council) 

2. Base Salary Increases: 18.25% - 24.25% 

Effective 7/1/22 
Effective 1/1/23 
*Effective 1/1/24 
*Effective 1/1/25 
*Effective 1/1/26 
Effective 1 / 1 /27 

3.0% 
3.0% 
3.0% - 5.0% 
3.0% - 5.0% 
3.0% - 5.0% 
3.25% 

*In these years, the percentage increase varies depending upon the 
U.S. City Average CPI-U. If the CPI-U is 5% or more, then the 
percentage increase will be 5%. If it is between 3%and 5%, the 
percentage increase will be equal to the CPI-U, rounded to the nearest 
tenth of one percent. If it is 3% or less, the percentage increase will be 
3%. The June CPI-U released in Juty of the preceding year will be 
used to determine the percentage increases in 2024, 2025 and 2026. 

3. Other Economic Terms: Set forth in the attached, signed Memorandum of 
Agreement and includes: 

• Si~nin~ Bonus: Effective 1/1124, City will provide a lump sum 

signing bonus/pandemic pay bonus in the amount of $1,000; the City 

will provide a X2,000 bonus effective 1/1/25. 

• Deferred Compensation: Effective 1/1/24, City will contribute X1.50 

for each dollar contributed by each employee up to a maximum of 

$750iyear. Effective 1/1/27, the City will contribute X1.75 for each 

dollar contributed by each employee up to a maximum of ~~75/year. 

• Paid Parental Leave: Extended the City's Paid Parental Leave policy 

to ICOP represented employees. 

• Holidays: Added the Juneteenth holiday. 

• Salary Schedule/Re~rades: Adjusted the salary schedule to add 

another step after 26 years of service and reduce the continuous 

sen•ice requirements for movement on the schedule at certain steps. 



4. Other Terms: Set forth in the attached, signed Memorandum of 

Agreement and includes: 

• Direct Deposit and Electronic Deposit Advice: Developed a plan to 

move employees to direct deposit and receipt of electronic deposit 

advice (green slips) 

• Medical Leaves: Placed caps on medical leave and provided a 

mechanism to address employees who do not comply with leave 

provisions. 

• Bereavement: Extended bereavement leave consistent with the City's 

policy. 

• Overtime: Established a process to fairly/equitably offer overtime. 

• Prabationary Employment: Provided for reimbursement of training 

costs by employees leave prior to the completion of their probationary 

period. 

• Compensatory Time: Allowed employees to earn compensatory time 

for hours worked between 37.5 and 40. 



i1itE~tORi~NDULt OF r~GREE1ti1ENT 

This Memorandum of Agreement ("MC A") is made and entered into the ~~ th day of July, _0'_ 3, 
by and between the Ciry of Chicago ("Ciry) and the Illinois Council of Police ("ICOP"). 

1. The parties hereby tentatively agree to enter into a successor collective bargainin, agreement 
("the Agreemznc"), suUject to the following terms and conditions: 

(A) The Agreement shall consist of she terms contained in the July 1, ?0Z0 - June 3d, 202? 
collective bargaining agreement between the parties, which terms shall hereby be extended 
and continued in Full operation and effect through 11:59 p.m. on June 30, ?027, except 
only as ~oecifically mcxiified by the revisions specified in the attachments appended co this 
MOA, hereby made a part hereof, and hereby agreed to anti adopted by Che parties. 

{$} The City and ICC)P hereby agree to and adopt each of the rcvisio~s to the July 1, ?020 
- June 30, 202? collective bargainsng agreement speciFied in the attac:hmencs appended to 
chE~ ?v1C~A. 

?. It is mutually understood and agreed char the terms of paragraph 1 of this MC A shall be mill 
an~i void unless and unci[ said terms are ratified by both (a) the members of she bargaining uni~ 
represented by ICOP, in accordance with applicable rule, by-taw, and procedures established by 
lCOP, which ratification shall be certified ro the City in wTicino; and (B) the Ciry• Council of the 
City of Chicago ("City Council"). 

3. The effective date of the Agreement shall be the effective date of an ordinance passed by City 
Council approving the Agreement. 

4. '.~10 terms of the ~reement shall be retroactive, except only to the extent expressly provided in 
the :~reement. 

AGREED: 

FURL LlNOIS COUNCIL OF' POLICE 

____~~~-r_ _____ 
~ICAGO 



City of Chicago Proposals and Responses 
for Changes in the Collective Bargaining Agreement 

between 
the City of Chicago 

and 
the Illinois Council of Police 

7/3/23 

The City reserves the right during negotiations to add to, 
delete, modify, change or withdraw any proposal or 
tentative agreement prior to final agreement on and 
acceptance of a complete agreement. Further, unless 
otherwise and expressly agreed, no proposals or agreements 
will be applied retroactively. 



auTic~E a—`v:aGEs 

Section 4.1—~~'a~es 

(a)The following percentage base wage increases shall be applied on the dates as 

specified: 

July 1, 2022-3.00% 

January' 1, 2023-3.00% 

January 1, 2024-3.00% - 5.00%* 

January 1, 2025-3.00% - S.OQ%* 

Januarti° 1, 2026-3.00% - x.00%* 

January 1, 2027-3.25% 

~~►-eement expires June 3Q, 2027. 

xin each of the three years 2024, 2025 and 2026, the percentage increase 
varies behveen 3.00% and SAO%. depending upon the U.S. Cih' Average CPI-U. 
If the CPI-L? is 5.00% or more.. then the percentage sncrease shall be 5.00.%. If 
the CPI-L is between 3.00°~o and 5.00% the percentage increase shall be equal to 
the CPI-L, rounded to the nearest tenth of one percent. i he L.S. City Average 
June CPI-li released in Juh~ of the preceding year will be used to determine the 
percentage increases in the three years 2024, 2025 anti 2 26. 

The parties further agree that the wage increases set forth above shall be retroactive 

to July 1. 2022, unless the parties mutuall~r agree to another date. Such retroactive 
~va~e rnereases shall be payable to affected employees .~~~ho, as of final ratification of 
the successor collective bargaining agreement, are either ors the payroll, or are on 
aaaroved leave or are on layoff with recall rights or are former employees who 
retired effective between July 1. 202? and the date of final_ ratification of such 
agreements b~~ the Cit~of Chicatio, inclusjve. 



i~:~ :~r:sC~~3..~~:~sC~~~~~r:~e~:~C~vi~i.~~a ~ ~ ~.i%~::.s~~0~~s 0.w~~:~:~~+~ 

• 

•i ~'.~~ni ~iii~n~:~J:. ao~.a._~._a*av~~:+: s.~~.~uC~i •~.sii~~: 

(B) In recognition of employees' service dursn~ the continuing CO~'1D-19 

pandemic, all employees who were an the payroll, on approved leave, on layoff with 

recall rights, at and time beriveen July 1, 2022, and the date of final ratification of 

this Agreement, and specifically including former employees ~vho retired or ~tiere 



otherwise separated from service on or after July 1, 2022, shall receive (1) a one-

time, lump sum bonus of $1,000.00 on January 1, 2024, which will not be included 

in the base pay or as a salary increase or adjustment under the salary schedule, 

and (2) a one-time, lump sum bonus of $2,000.00 on January 1, 2025, which will 

not be included in the base pay or as a salary increase or adjustment under the 

salary schedule. 

(C ) Salary Schedule Adjustments: The parties agree that the following 

adjustments will be made on the Y salary schedule on the dates so indicated: 

(1) Effective January 1, 2024, reduce the continuous service requirement 

one (1) year in Steps 6 through 12 on the Y schedule. 

(2) Effective January 1, 2026, add a new 13~h Step on the Y schedule after 

twenty six (26) years of continuous service, and amount 3.25% higher that 

the salary for Stea 12. 



New Section 4.2—Payment of Wades 

Within ninety (90) days of ratification of this Agreement, employees shall enroll in direct 
deposit and register to receive their notification of pay deposit advice electronically 
through the Emplo_yer's program for that purpose (currently known as "GreenSlips") if 
they have not done so already. Employees will receive their notification of pay and 
deposit advise electronically through GreenSlips the first pay Reriod after registering for 
GreenSlips. 



ARTICLE 5 
HOURS OF WORK 

All hours worked between 37'/~ and 40 hours per week shall be compensated at straight time 
rates in the form of cash, however an employee may instead elect to be compensated in the 
form of compensatory time by providing notice of election to the Employer's designated 
representative by no later than the first regular workday following the daY on which it 
was earned. All hours actually worked in excess of forty hours per week shall be paid at one 
and one-half (1 '/~) times the employee's regular straight time hourly rate of pay and shall be 
compensated in the form of cash. 

Use of compensatory time shall be subject to the operational and scheduling needs of the 
Department. Requests for use of compensatory time shall be made in accordance with the 
Department's Standard Operating Procedures. 

All accumulated compensatory time, including compensatory tiinc elected and earned under 
Section 6.2(a), which has not been used or schedule and approved prior to October 16 in any 
calendar year will be paid to employees in the form of cash. Any compensatory time earned 
before October 16 which is scheduled and approved for use after October 16 must be 
scheduled and approved for use in the same calendar year before December 1. In any case, no 
employee shall be permitted to accumulate compensatory time in excess of one hundred 
X100) hours ~ ̂ '~*~~'Qn"~^..r~ 

NEW SECTION: SCHEDULING OF OVERTIiVIE 

Overtime shall be offered first to the employee performing the iob and thereafter by 
seniority to the most senior employee in the _lob classification at the work location being 
liven the opportunity to work, provided the employee had the present ability to perform 
the work to the satisfaction of the Employer without further training. 

A reasonable amount of overtime shall be a condition of continued employment. In the 
event that there are not sufficient volunteers who accept such offers of overtime, the 
Employer may mandatorily assign such overtime by reverse seniority. 

Employees in the classification at the work location who have been liven the option to 
work the overtime, whether the option was accepted or rejected, will not be afforded the 
option to work subsequent overtime until all employees in the classification at the work 
location have been reasonably afforded the opportunity to work the overtime. 

Any Employee scheduled, either voluntaril~~ or mandated by the Cih', to wort: overtime 
after their re~ularly scheduled shift will be paid at time and one-half for the first four 
and one-fourth (4.25) hours, and double time for an~~ hours worked over twelve and 
three-fourth (12.75) hours continuous to the oriEinal scheduled shift. 



ARTICLE 6 
HOLIDAYS 

Section 6.1 Current Holidays 

Full-time salaried employees shall receive the following holidays off without any change in 

their regular salary: 

1. New Year's Day 
2. Dr. Martin Luther King, Jr.'s Birthday 
3. Lincoln's Birthday 
4. Washington's Birthday 
5. Casimir Pulaski Day 
6. Memorial Day 
7. Juneteenth 
8. Independence Day 
9. Labor Day 
10. Columbus Day 
1 1. Veterans Day 
12. Thanksgiving Day 
13. ChristTnas Day 

To be eligible for any of said days off without any change in regular salary, the employee 

must be in pay status the full scheduled work day immediately preceding and the full 
scheduled work day immediately following the holiday, or absent from work on one or both 

of those days with the Employer's permission; such permission will not be unreasonably 
denied. 

A suspension without pay shall not begin or end on a scheduled work day immediately 
preceding or following a holiday. 

In addition to the foregoing *-_~ ~ thirteen (13) paid holidays, employees shall receive 

one ( l ) personal day, which may be scheduled in accordance with the procedures for vacation 

selection set forth in Section 7.2 belo~~~, or by submission of a separate request by the 
employee to schedule the personal day. A personal day must be used in the calendar year in 
which it is granted, and may not be carried over from one year to the next. 



Section 8.3 Break In Service 
Notwithstanding the provisions of any ordinance or rule to the contrary, seniority or 
continuous service of an employee is broken, the employment relationship is terminated, and 
the employee shall have no right to be rehired, if the employee: 

(a) quits or resigns; 

(b) is discharged for cause; 

(c) retires; 

(d) is absent for five (5) consecutive work days without notifying the employee's 
authorized Employer representative, unless circumstances preclude the employee, or 
someone in the employee's behalf, from giving such notice; 

(e) does not actively work for the Employer for 12 months for any reason 
except military service, approved Union or medical leave of absence, or duty disability 
leave; 

(fl is on an approved leave of absence and does not comply with the leave of 
absence provisions, ^,. ar,.~ ,,,,* ..~~..,.., F..,..,, ., ,..~;,..,~ ~,..,~,,, ,.~.,~~,.,,,,,.. .;+~:,, 

(g~ is on layoff for more than twelve (12) consecutive months where the 
employee has less than five (~) years of service at the tithe the layoff began; 

(hg) is on layoff for more than two (2) years if the employee has five (5) years of 
service or more at the time the layoff began. 



Section 8.5 Probationary Employment 

All employees hired into the bargaining unit will be regarded as probationary employees 
for the first twelve (12) months of their employment and will receive no seniority or 
continuous service credit during such probationary period. The twelve (12) month 
probationary period begins after the employee has completed training and has been 
assigned to his or her scheduled watch. Any period of absence from work in excess often 
(10) working days, or the first sixty (60) calendar days of any time spent in required 
training courses, shall extend the probationary period of time equal to the absence or the 
first sixty (60) calendar days of the training period: Probationary employees continuing in 
the service of the Employer after twelve (12) months shall be career service employees 
and shall have their seniority made retroactive to the date of their original hiring. 
Probationary employees may be disciplined or discharged as exclusively determined by 
the Employer and such Employer action shall not be subject to the grievance procedure or 
review by the Human Resources Board, provided that, (1) after the first six (6) months of 
the probationary period, if the Employer intends to impose a disciplinary suspension on 
the probationary employee where the suspension would result in a loss of pay, prior to 
imposing the suspension, except in an emergency or where the employee is unavailable, 
the Employer shall notify the employee and the Union and, upon request from the Union, 
will schedule a meeting with the Union and the employee to discuss and allow the 
employee to respond to the accusations and/or (2) if the Employer, within its discretion, 
rehires a former employee who did not complete his/her probationary period within one 
year from the employee's termination, and said former employee had served ninety (90) 
calendar days or more of his/her probationary period, all time previously served in the 
probationary period shall be counted for purposes of determining when the said employee 
completes his/her probationary period. A probationary employee who has served ninety 
(90) calendar days or more of his/her probationary period and who is laid off shall be 
given preference over other applicants for employment in the same job title in the 
department from which he/she was laid off, so long as he/she does not refuse an offer of 
employment, and does not suffer a break in service under Section 8.3 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement; provided, however, that probationary 
employees who already receive dental and/or vision insurance from the Employer at the 
time they are hired into the bargaining unit will retain those benefits during the 
probationary period. Probationary employees shall be compensated at the same rate as 
Career Service employees. 

Emnlovees who resin. retire. or otherwise leave City emnlovment urior to the 
expirarion of their probationary perioU wui ne responsible for reimbursing cne ~.ic_y 

for all training costs provided as a probationary emalovee. Should an employee fail to 

successfully complete the authorized probationary period, all uniform and equipment items 
shall remain as property of the Employer and be returned to the Emnlover. 



Section 9.7—Deferred Compensation 

The Employer will make contributions on adollar-for-dollar basis, under a 
401(a) Plan (or any similar successor Ulan agreed to by the parties) up to the maximum 
total amounts per year shown below, based on amounts deferred by each employee in 
those same years to that employee's 457 Plan, as follows: 

a. January 1, 2021—up to X250 per year 
b. January 1, 2022—up to $500 per year 

The Employer's policy which is in effect at the execution of this Agreement, 
pertaining to deferred compensation, shall be afforded to all employees without change 
during the term of this Agreement. 

In addition to the above, effective January 1, 2023, the Emr~lover will continue to 
make contributions, on adollar-for-dollar basis, under a 401(a) Plan (or any similar 
successor plan agreed to by the parties) up to a maximum of $500 per year based on amounts 
deferred by each emnlovee to that employee's 457 Plan. Such contributory obligation shall 
increase as set forth below: 

Effective January 1, 2024, the Employer will contribute $1.50 for each dollar 
contributed by each employee under a 401(a) Plan (or any similar successor plan agreed to 
by the Union) up to a maximum of $750 per year based on amounts deferred by each 
employee to the employee's 457 plan. 

Effective January 1, 2027, the Employer will contribute $1.75 for each dollar 
contributed by each employee under a 401(a) Plan (or any similar successor plan agreed to 
by the Union) up to a maximum of $875 per year based on amounts deferred by each 
employee to the employee's 457 plan. 

The City shall advise the Union at least semi-annually, of the total contributions it has 
made. 



Section 10.1 - Bereavement Pav 
In the event of a death in an employee's immediate family such employee 
shall be entitled to a leave of absence up to a maximum of three (3) consecutive workdays 

. If the deceased resided or passed in a state 
not contiguous to Illinois or another country and the employee is travelling to that state or 
country, the employee shall be entitled to a maximum of five (51 consecutive workdays. 

......~. b ......,, ~.......~..~ .......... t ..., J..., ~,..... ................ «, .. ,..«.~ ............ ..... ~,.~ ~.....~~.....~.... 

. During such leave, an hourly employee shall receive his/her regular straight time 
pay for such time as he/she is required to be away from work during his/her regularly scheduled 
hours of work. Salaried employees shall receive the leave of absence without additional 
compensation. Bereavement must be taken within sixty (60) days following the date of 
death. 

The employee's immediate family shall be defined as: mother, father, husband, wife, brother or 
sister (including step or half, son or daughter (including step or adopted), father-in-law, mother 
in-law, daughter-in-law, son-in-law, sister-in-law, brother-in-law, grandparents and 
grandchildren. Court-appointed legal guardian, and a person for whom the employee is a court-
appointed legal guardian. The employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 
....,..._.,..__ r.». ~..,..., »............,....~ ..... i...,. ~..,.~ ...5»...,..~~ .......,.. 5 .......... ~ ........» ... » .....~.. 
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For the purposes of this Section, the following are considered to be states that are 
contiguous to Illinois: Kentucky, Wisconsin, Indiana, Iowa, Michigan and i~'Iissouri. 



Section 10.8 Medical Leave 
Non-probationary employees shall be granted medical leaves of absence without pay upon 
request. Said medical leaves of absence shall be granted in increments of a minimum of one 
(1) month €ems-e-p-~e , provided said leaves shall be renewable for like one 
t#~ee-month periods, for a total medical leave of absence up to one (1) year. The Employer may 
request satisfactory proof of medical leaves of absence. Employees on medical leaves of absence 
shall return to work promptly after their doctor releases them to return to work. An employee on 
a medical leave of absence shall be returned to work upon the expiration of his/her leave, 
provided the employee has complied with the Employer's procedures which shall be provided the 
employee prior to the start of said leave. If an employee is granted an extension of his/her leave, 
he/she shall be returned to work upon the expiration of the leave's extension, provided the 
employee has complied with the Employer's procedures. r ~~"~c ~v*~~~:~~c ~"~" ~~* ~~ 

Seniority shall accumulate for employees on medical leaves of absence for only up to one (1) 
year. After one (1) year, an employee on a medical leave of absence shall ~^+„~~ *^ .-,~r'~ ^~ h^ 

~,r^^'~ : _ ~ c^^*:^~ 4 ~ ^~ *~.;~ ",~~^^ retain, but not 
accumulate seniority. 

Employees who return from medical leave of absence within one (1) year shall be reinstated to 
their former job, subject to layoff and recall provisions of this Agreement. If the employee 
returns to work after more than one (1) year on a medical leave of absence, the employee 
shall be returned to his/her former job it if is open. If not, the employee will be placed on a 
list for reinstatement. 



New Section 10.10— Paid Parental Leave—TA'ed 12/6/22 

An employee wishing to take paid parental leave must apply and be eligible for ~ amily 

Medical Leave Act (FMLA) leave. An employee is eligible for FMLA leave if they have 

been employed by the City for at least 12 months before taking the leave and #as worked at 

least 1250 hours during the 12-month period immediately prior to the leave. Effective 

January 1, 2023, eligible employees may be granted the following paid parental leaves, in 

conjunction with and as part of an approved FMLA leave: 

• Up to twelve (12) work weeks of paid parental leave for either the birth of the 
employee's biological child or children, (including the employee's biological children 

born using gestational surro~acv), or for the adoption or foster of a child or children 

by the employee. Any paid parental leave is to be taken within the first year 
followrn~ either the child or children's date of birth, or the initial date of placement 

in the employee's home in the case of adoption or foster care. Paid parental leave 

may only be taken once per birth or placement event and must be used before a 
biological child turns one (1) year old or prior to the one(1) _year anniversary of 
initial placement in the case of adoption or foster care. Any unused paid parental 

leave will be forfeited at the end of such a rolling year period. 

• Up to eight (8) work weeks of paid leave for employees who are acting as gestational 

surrogates for their own recovery for routine childbirth. If postpartum 
complications arise that require additional leave, the employee may receive_a 

maximum of twelve (12) work weeks of paid leave, provided that sufficient medical 

certification is provided to the employee's department. Such paid leave may only be 

taken once per birth event and nnust be taken within one (1) year followin~_the 

event. Any unused paid leave will be forfeited at the end of such a rolling Year 

 period• 

Procedures for requesting and returning from paid parental leave, including complying 

with the leave process, are governed by the City's Paid Parental Leave Policy. 

\otwithstandin~ any other provision of this Agreement, paid parental leave shall he 

granted as part of an approved FNILA leave. 



Section 17.2 - Right of Access 
Authorized representatives of the Union shall be permitted entry to the premises of the 
Employer at reasonable tunes for the purpose of handling grievances, observing conditions 
under which employees are working and to administer this Agreement, consistent with the 
Employer's reasonable visitation rules. The Union will not abuse this right, and such right of 
entry shall at all times be conducted in a manner so as not to interfere with the Employer's 
normal operations. The Union shall be responsible for keeping the Employer continuously 
informed, in writing, of the names of the Union's authorized representatives, and shall notify 
the Employer promptly of any changes. On January 5th and June Soh of each calendar 
year, the Union shall provide, on Union Letterhead, a complete and accurate list of 
current Union Stewards and other duty elected Union Representatives. Should any 
changes occur within the calendar year, the Union will provide an updated listed 
within ten (10) days of the change. The Employer may change or set rules of access, 
provided any change in practice shall be reasonable and subject to the grievance procedure. 
The Union shall provide the employer with the names of all duly elected Union Representatives 
and is responsible for keeping the Employer updated in writing as follows: 


